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AT ENIVA, OUR MEMBERS ARE
OUR MOST VALUABLE ASSET.
WE REWARD THEM WITH
OUTSTANDING COMPENSATION
AND AN EXCEPTIONAL CAREER
PATH. THERE ARE 10 WAYS TO
EARN INCOME WITH ENIVA.
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THE KEY TO SUCCESS IN ENIVA
S SIMPLE. BECOME AN AREA
MANAGER AND HELP OTHERS
BECOME AREA MANAGERS IN
YOUR ENIVA ORGANIZATION.
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DIRECT SALES & PREFERRED
CUSTOMER OVERRIDES

Selling Eniva products directly to your customers

is the first pillar of success in beginning an Eniva
business. Retail sales allow you to earn income by
purchasing Eniva products at wholesale and then
selling them at a retail price. In addition to retail
sales, you can also enroll Preferred Customers (PC)
and ean Overrides on every purchase they make.
PCs receive product discounts and order direct
from the company. PC Overrides are the difference
between PC and Wholesale pricing. For example,
$100 SV (Sales Volume) ordered by your PC earns
you $15 - $20 as a PC Override. Plus, volume from
that purchase also earns you commissions in the
Team and Personal Organization Commission
structures. All overrides are paid to the Enroller

at the time of the order.
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WHOLESALE CLUB ORDER BONUS

Many Preferred Customers often choose to become
Eniva Wholesale Club Members after trying Eniva
products. Wholesale Club Members receive best
pricing on Eniva products. Each time you personally
enroll someone with a membership, you will receive
a $25 Club Order Bonus on the products included
with their membership. You must be personally
active in the month the order is placed to earn the
bonus. All orders made by Wholesale Club Members
earn you commissions in the Team and Personal
Organization Commission structures.

Wholesale Club Order Bonus

Member

Enroll someone with an Eniva Wholesale Club
Membership and receive a $25 bonus on the
products included with their membership.
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BUSINESS BONUS

Beginning your own business has expenses. Eniva
provides a Business Bonus that quickly helps
Members get started in their Eniva career. Achieve
the following ranks and receive the applicable credit
for each position.* Your Eniva account will be
credited with a “same as cash bonus” that you
can use to purchase qualifying orders. It is
intended to help offset expenses for multiple
months as you grow your business. Unlike most
earned bonuses that are paid out upon completion
of the second month, the Manager Business Bonus

is granted upon completion of the first month. All
redeemed Business Bonus purchases also pay Team
and Personal Organization Commissions. These
bonuses are for new Rank Advancements dated June
1st 2010 or later.

Business Bonus*

Rank Monthly Duration Your
Bonus Bonus
Manager $45 3 Months $135bb
Area $50 4 Months $200bb
Manager
Regional $100 4 Months $400bb
Manager

* This bonus is paid based on maintaining rank qualifier monthly.
These bonuses are awarded in the following month.

e Bonuses are not cumulative. Your bonus is based on the highest rank qualifi-
cation each month, provided there are remaining payments to be made.

® Amounts shown are Business Bonus dollars which can be used “same as
cash” for Eniva purchases with commission volume.

¢ Bonus will not be paid for month on which qualifications are not met.

e Bonus will expire monthly.

e Available Business Bonus will be applied to SmartOrders that
process automatically.

o For the positions of Manager, AM and RM, volume from either the Team
Commission Placement Tree or Personal Enroliment Tree can be used - whichever
is to the benefit of the Member. All remaining 7-level volume requirements for
SRM and above are based on the Personal Enroliment Tree volumes.

Key: PC =Preferred Customer SV=Sales Volume blb=Business Bonus

3
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AREA MANAGER BUILDER BONUS SIMPLE & FRIENDLY

A cormerstone of growing a successful Eniva Many people enjoy how simple and friendly it is
business is helping Personally Enrolled Team to begin earning commissions with Eniva. Purchasing
Members achieve the rank of Area Manager. Each one bottle qualifies anyone for all commissions on
time this happens, you eamn a $200 cash Area level 1. One bottle, one level — simple (bottle
Manager Builder Bonus from their product sales. purchase of 14 SV or more).

Qualified Area Managers or aoove may eam the
Area Manaser Builder Bonus. To qualify, you and
your new AM must meet the AM rank requirements 06

each month. (See page 8.) Your new PE AMs must TEAM COMMISSIONS

be developed within the same month or after your ‘ o
AM promotion date. Each Eniva Member also has a Team Commission

structure. From this structure you can also receive

. monthly residual commissions on product purchases.
Area Manager Builder Bonus Many Members use the Team Structure to build

Min. Qual. | gip, | Monthly Duration Your fast growth “power legs” in their organizations.
Rank Payment Bonus You can be eligible to receive a Team Commission
Area PE Area $50 4 Months $200 on all Commission Volume (CV) Qf all purchases in

Manager | Manager your Team structure. You can receive up to 7 levels

* Bonus is paid in the month following qualification, AM must be Personally of pay based upon your quallfymg rank p05|t|on‘

Enrolled. * Bonus will not be paid during month which qualification is not met.

* Paid to Enroller at the time commissions are run. The Team Commission structure is built and

calculated on your Placement Tree. You are
compensated based on successfully building

O 5 Commission Volume within your Placement Tree.
Your upline may also place people in your

PERSONAL ORGANIZATION Placement Tree.

COMMISSIONS

Each Eniva Member who has at least one Personally SEE PAGE 5 FOR PERSONAL &

Enrolled downline teammate has a Personal TEAM COMMISSIONS CHART

Organization commission structure. From this struc-
ture you can receive monthly residual commissions
on product purchases. If eligible, you can receive
commissions on all Commission Volume (CV)** of
all purchases in your Personal Organization. You can
receive up to 7 levels of pay based upon your
qualifying rank position. Additional commissions
can be earned on your Personal Organization
volume throush the Infinity Bonus. The Personal
Organization structure is built and calculated
on your Enroliment Tree. You are compensated
based on successfully building Commission
Volume within your Enroliment Tree.

**Commission Volume (CV) is the commissionable dollar amount of a product purchase. 4



TEAM Commission PERSONAL Organization

3 . . (P|acement Tree) (Enro"ment Tree)
A large portion of your Eniva check is the

combined earnings of your Team
Commission and Personal Organization
Commission. This is commonly referred to
as your monthly “residual income.”

4% 20%*

The Team Commission structure is
based on a 7-level tree. Approximately
30% of your residual earnings will come
from your Team Commission and 70%
will come from your Personal —30%
Organization Commission.

70% —

Eniva uses commission percentages and
pay qualifiers that are the same for both the
Team Commission and the Personal
Organization Commission. The 7-level per-
centages used for both are 10%*-10%-9%-
9%-6%-4%-3%, respectively.

Eniva calculates your monthly earnings on
the Commission Volume in each tree at the
end of each month by looking at the levels
you are qualified for in each tree and
applying the corresponding % to the
Commission Volume on each level. The

pied by 30% (o e you your Team | RakPaylevls |
plied by 30% to give you your Team Rank Pay Levels

7-Levels 7-Levels

Commission earnings. The Personal Qualified Rank Levels Commission
Organization total is multiplied by 70% of pay
for your Personal Organization earninss. o Wholesale Club Merb ] 1090+
This represents 100% of the commission olesale LU Memoer
percentages available on each level. RSisliole e loleibe] 2 L

i Manager 3 9%
By using both an Enrollment Tree and ey — 4 9%
Placement Tree ;tratggy within a umlevel Regional Manager 5 €%
style base plan, individuals can build pow- . .

. . Senior Regional Manager 6 4%

erful volume legs placed into depth. This . .

lerates growth while not sacrificin Executive Regiona| / 3%
gccelerates g s ] 8 Manager & Above
long-term earning potential through the ‘ - '
Enrollment Tree advantage. Increase your income by achieving Director level

positions and enjoy increased Infinity pay.

e All commissions are paid on Commission Volume (CV).

** First-level commissions can be increased from 4% to 10% with a SmartOrder/pur-
chase of 129 SV or more. Most Eniva business owners at the AM level and above
qualify at the 10% level. First-level commissions can be increased to 20% with a
199 SV SmartOrder & purchase and 2,500SV in first-level volume in the Personal
Enroliment Tree.

To view the most recent Eniva Compensation Plan, please go to www.eniva.com. 5
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LIFESTYLE BONUS & CAR BONUS As your rank level and volume continue to grow, an
Eniva provides meaningful cash Lifestyle Bonuses in ongoing Car Bonus of $500 per month can also be
the amounts of $2,400 and $4,800 as your Eniva received in addition to your Lifestyle Bonuses.
business begins to grow. Upon qualifying at the Area Qualifying for both bonuses are based on leg
Manager level and building 3 legs of volume, you can volumes in your Placement Tree.

qualify for these bonuses.

Min. Min.

Qual. Purchase Placement,  Leg Monthly Duration BYour Qual. Placement Leg DUt Monthly
il SO legs  Volume | Payment onus Rank legs Volume Payment
AM | 99 SV 3 1000 $100 | 24 Months ' $2,400 RM 3 5000 Ongoing $500

AM | 99 SV 3 3000 $200 | 24 Months $4,800

3This bonus has an initial 2-month qualification period. You will be paid

1Bonus is paid in the month following qualification. upon the completion of your 2nd month of qualification.

See Car Bonus flier for full program details.

2 ifestyle Bonuses are not cumulative. You can requalify for this bonus
provided it is within 24 months of first qualification.




Infinity Bonuses

Eniva offers an outstanding Infinity Bonus Program to reward top level managers who demonstrate
leadership development and team growth. Infinity Bonuses are paid on a generational basis for
Bonus Volume throughout an individual’s organization. They are paid in addition to overrides,
residual commissions, Car Bonuses and Lifestyle Bonuses!

§ Infinity | Infinity Il Infinity Il Infinity I Infinity I Infinity [l Infinity Il Infinity I
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= O=
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g S0 3% 4% 5% 6% 7% 8% 9%  10%
4] 55 3% 3% 3% 3% 3% 3% 3% 3%
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2 §4 9% 9% 9% 9% 9% 9%
5 1% 1% 1% 1% 1% 1%
b4
] s 3 4 5 6 7 8 9 10
Q) =
= )
< =
°E
g ~  $7,000  $7,000 $7,000 $8,000 $8,000 $9,000 $9,000  $10,000
QO
%
é 15k/mo  20k/mo 95k/mo 30k/mo 35k/mo 45k/mo  60k/mo  75k/mo
5

*Generational Caps also apply in addition to Leg Caps. Generation is defined as all volume under an Infinity Bonus Qualified
individual down to the next Infinity Bonus Qualified individual in their organization (direct lineage).

All Infinity bonuses have a 2-month initial qualification period. You will be paid upon completion of your 2nd month of qualification.

Develop a minimum of 1 new fully qualified PE AM per calendar year; your obligation will cease once 10 fully-qualified

Personally Enrolled AMs have been developed and maintained.
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INFINITY BONUS | & I

Outstanding leadership rewards can be earned
through an Eniva business. Infinity Bonuses pay
up to an additional 10% commission for the
Commission Volume (CV) in your Personal
Enroliment Tree — regardless of level. As your
rank increases, so does the commission amount and
number of generations on which you can be paid
an Infinity Bonus.

This bonus is calculated by generations. You can
earn up to 5 generations of bonus pay. A generation
ends when another Infinity qualified individual is
found, regardless of depth. The bonus is calculated
on unlimited width. Therefore, in order

To view the most recent Eniva Compensation Plan, please go to www.eniva.com.

to maximize your income, you should strive to
continue advancing to higher ranks, as well as to
Personally Enroll new Members, thereby creating
more Personal Enroliment Tree legs and volume on
which you can maximize the bonus.

Infinity |: To assist maturing leaders qualification
is determined in the Placement Tree but paid
throughout the Enrollment Tree.

Infinity II: Qualification is determined in the
Enroliment Tree and paid throughout the
Enrollment Tree.

Please Remember

A signed Member Application and W9 must be
on file in order to receive a commission check.



09 Rank Advancement Bonuses

RANK ADVANCEMENT BONUS Rank [ oty AOtY b g | 2oL
U o . , N Payment Bonus
pon achieving a new rank appointment, Eniva
Members can be eligible to receive significant MNGR 300 $45 bb 3 $135 bb
bonuses that are paid over a period of months.
These bonuses are designed to help Members AM 1,000 $50 bb 4 $200 bb
experience lasting increases in their checks while RM 2,000 $100 bb 4 $400 bb
building their residual incomes. To achieve this SRM 5,000 $195.00 19 $1,500
bonus you must qualify for two consecutive ERM 10.000 $166.67 19 $2 000
months. Payment will be made upon completion ! ‘ !
of the second month of qualification. RD 20,000 $270.83 12 $3,250
* MNGR, AM and RM Rank Advancement Bonuses are ND 40,000 $416.67 12 $5,000
also referred to as a “Business Bonus” on page 3. END 65,000 $535.71 14 $7,500
D 100,000 $714.29 14 $10,000
10 DCD 150,000  $1,041.67 94 $95,000
PRESIDENT’S CLUB REWARDS TCD 200,000 $1,388.89 36 $50,000
Upon achieving qualification into Eniva’s RCD 300,000  $2,083.33 48 $100,000
President’s Club, individuals can qualify for ECD 500,000 $4,166.67 48 $200,000
remarkable gifts, bonuses and incentives. RVP 1000000  $8333.33 60 $500.000
Diamond gold rings are presented upon qualifica- SO e !
tion. Expense-paid annual leadership retreats and NVP 2,000,000 = $16,666.67 60 $1,000,000

vacations are enjoyed. And, special President’s
Club challenges can take your income to new
levels. Achieve Eniva’s President’s Club and
experience the rewards of Membership.

e All bonuses except MNGR, AM & RM have an initial 2-month qualification period. You will be
paid upon the completion of your 2nd month of qualification. You must meet rank qualifica-
tions each month to continue receiving the bonus. Bonus will not be paid in any month in
which qualification is not met.

eBonuses are not cumulative. Your bonus is based on the highest rank qualification each
month, provided there is a remaining payment duration.

Rank Qualifiers & Commission Levels

Active

Levels . Purchase/ . 7-level Bonus
of pay Commission SmartOrder Minimunm Rank PE Volume /EII\EA Requirement Rank Adva.ncement

Leg Requirement

1 4/10/20* $14 SV** PC/Club Member 1w/14 SV

2 10% $69 SV PC/Club Member 2 W/69 SV

3 9% $69 SV Manager? 3W/69 SV | 300

4 9% $69 SV Area Manager 1 4W/69 SV | 1000

5 6% $99 SV Regional Manager 5W/69 SV | 2000 1

6 4% $129 SV Senior Regional Manager 6 W/69 SV 5000 92 Lifestyle - 1

7 3% $129 SV Executive Regional Manager2 7 W/69 SV 10000 3 Lifestyle - 2

7 $129 SV Regional Director + 20000 + Car Bonus

7 $129 SV National Director 40000 Infinity - |

7 $129 SV Executive National Director 65000 Infinity -1~ 25K The maximum

7 $149 SV Crown Director 100000 Infinity - Il 30K volume to be

7 $149 SV Double Crown Director 150000 Infinity - Il 40K used in any

7 $149SV | Triple Crown Director 900000 Infinity - 1l 50K single leg

i - toward volume

7 $149 SV Royal Crown Director 300000 Infinity - Il 60K requirement

7 $149 SV Executive Crown Director 500000 Infinity - I~ 100K for rank

7 $174 SV Regional Vice President 1000000 Infinity - Il 150K advancement

7 $174 SV National Vice President 2000000 Infinity - Il 200K

* First-level commissions can be increased from 4% to 10% with a SmartOrder & purchase of $129 SV or more. Most Eniva business owners at the AM level and above qualify
at the 10% level. First-level commissions can be increased to 20% with a $129 SV SmartOrder/purchase and 2,500SV in first-level volume in the Personal Enrollment Tree.

**SmartOrder not required to earn on 1st level. All positions of Manager and above require SmartOrder commitment. PCs desiring to receive commissions on level 2 need
to have a $69 SV SmartOrder and 2 personally enrolled PCs/Members who purchase $69 SV in the current month. Your pay is based on the qualifying rank in the current
month.

1For the positions of Manager, AM and RM, volume from either the Team Commission Placement Tree or Personal Enrollment Tree can be used - whichever is to the benefit

of the Member. SRM and above 7-level volume requirements are based on the Personal Enroliment Tree volumes.

2All ranks, ERM and above, assume maintenance of 7 PE qualified Members and 3 PE qualified AMs. 8



ENIVA
RANK ADVANCEMENT QUALIFICATIONS

¢ A Personally Active member has a qualified purchase for their rank.
¢ SV Volume requirements are based on 7 level volume (including own personal purchase).
¢ SmartOrder qualification assumes a qualified order on file for your rank.

RANKS QUALIFICATIONS

ENTRY

PC (3 Personally Active (3 $14 SV purchase

Whls. Cluo Member! 3 Wholesale Club Membership purchase includes immediate wholesale pricing privileges.

MANAGER RANKS

Manager? (3 Personally Active (3 SmartOrder (3 3 Active PE Members (1 Total of $300SV

Area Manager? (3 Personally Active (3 SmartOrder [ 4 Active PE Members [ Total of $1000SV

REGIONAL RANKS

Regional Manager? [ Personally Active (3 SmartOrder (3 5 Active PE Members (3 Total of $2000SV
(3 1 Active PE AM or above

Senior Regional (3 Personally Active (3 SmartOrder (1 6 Active PE Members (1 Total of $5000SV
Manager [ 2 Active PE AMs or above (1 Lifestyle | Qualified

Executive Regional (3 Personally Active (3 SmartOrder 3 7 Active PE Members (1 Total of $10,000SV
Manager (3 3 Active PE AMs or above [ Lifestyle Il Qualified

DIRECTOR RANKS
Regional Director (3 Personally Active (3 SmartOrder (3 7 Active PE Members (3 Total of $20,000SV

(3 3 Active PE AM or above 3 Car Bonus Quialified
National Director 4 1 Personally Active [ SmartOrder 1 7 Active PE Members [ Total of $40,000SV

(3 3 Active PE AM or above 3 Infinity Bonus-I qualified
Executive National ¢ 3 Personally Active 3 SmartOrder (3 7 Active PE Members (3 Total of $65,000SV
Director 3 3 PE AM or above (3 Infinity Bonus-I Qualified 3 No more than $25,000 from a single leg

CROWN RANKS

Crown Director 4 (3 Personally Active 3 SmartOrder 3 7 Active PE Members [ Total of $100,0005V
(3 3 Active PE AM or above [ Infinity Bonus-Il Qualified T No more than $30,000 from a single leg

Double Crown ¢ (O Personally Active (3 SmartOrder (1 7 Active PE Members (1 Total of $150,000SV

Director [ 3 Active PE AM or above (3 Infinity Bonus-Il Qualified [ No more than $40,000 from a single leg
Triple Crown ¢ (O Ppersonally Active (3 SmartOrder (1 7 Active PE Members (3 Total of $200,000SV

Director (3 3 Active PE AM or above [ Infinity Bonus-Il Qualified 3 No more than $50,000 from a single leg
Royal Crown ¢ (1 Personally Active (3 SmartOrder 1 7 Active PE Members 1 Total of $300,000SV

Director 1 3 Active PE AM or above [ Infinity Bonus-Il Qualified [ No more than $60,000 from a single leg
Executive Crown ¢ (3 Personally Active (3 SmartOrder (3 7 Active PE Members (3 Total of $500,000SV

Director 3 3 Active PE AM or above 3 Infinity Bonus-Il Qualified 3 No more than $100,000 from a single leg
EXECUTIVE RANKS

Regional ¢ (O Personally Active 3 SmartOrder 3 7 Active PE Members (3 Total of $1,000,0005V

Vice President (1 3 Active PE AM or above [ Infinity Bonus-Il Qualified T No more than $150,000 from a single les
National ¢ (O Personally Active [ SmartOrder [ 7 Active PE Members [ Total of $2,000,000SV

Vice President (1 3 Active PE AM or above [ Infinity Bonus-Il Qualified 1 No more than $200,000 from a single les

4 Indicates President’s Club status.
o Active PE Members (in downline) must have minimum $69 SV order to count for rank advancement/pay qualifications (RM can have $69 SV purchase).

1 Wholesale Club Membership is a one-time purchase of $99.90.
2 For the positions of Manager, AM and RM, volume from either the Team Commission Placement Tree or Personal Enrollment Tree can be used - whichever is to the
benefit of the Member. All remaining 7-level volume requirements for SRM and above are based on the Personal Enrollment Tree volumes.

To view the most recent Eniva Compensation Plan, please go to www.eniva.com. 9



RANK REWARDS & COMPENSATION

MANAGER

¢ Wholesale Product Pricing
* Manager Crest Award

e $135 Business Bonus

AREA MANAGER

* AM Crest & Recognition

* $200 AM Business Bonus
¢ $100/$200 Lifestyle Bonus
° AM Builder Bonus

REGIONAL MANAGER

® RM Crest & Recognition

® $400 RM Business Bonus
¢ $100/$200 Lifestyle Bonus
* AM Builder Bonus

e Car Bonus

SENIOR REGIONAL MANAGER
o SRM Crest & Recosnition

¢ $1,000 SRM Advancement Bonus
* $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

EXECUTIVE REGIONAL MANAGER
e ERM Crest & Recognition

e $2,000 ERM Advancement Bonus

¢ $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

REGIONAL DIRECTOR

e RD Crest & Recognition

¢ $3,250 RD Advancement Bonus
¢ $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

¢ Infinity Bonus

NATIONAL DIRECTOR

e ND Crest & Recognition

¢ $5,000 ND Advancement Bonus

* $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

¢ Infinity Bonus

e President’s Club Induction

¢ ND Portrait on Eniva’s Wall of Fame

e President’s Club Diamond Rings (His & Hers)

¢ President’s Club Challenges & Incentives

EXECUTIVE NATIONAL DIRECTOR

e END Crest & Recognition

¢ $7,500 END Advancement Bonus

¢ $100/$200 Lifestyle Bonus

¢ AM Builder Bonus

e Car Bonus

e |nfinity Bonus

e END Diamond Additions

¢ END Portrait on Eniva’s Wall of Fame

e President’s Club Challenges & Incentives

CROWN DIRECTOR

e CD Crest & Recognition

¢ $10,000 CD Advancement Bonus

* $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

¢ Infinity Bonus

e CD Diamond Additions

e CD Portrait on Eniva’s Wall of Fame

e President’s Club Challenges & Incentives

DOUBLE CROWN DIRECTOR

e DCD Crest & Recognition

e $95,000 DCD Advancement Bonus

* $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

e |nfinity Bonus

e DCD Diamond Additions

¢ DCD Portrait on Eniva’s Wall of Fame

e President’s Club Challenges & Incentives

TRIPLE CROWN DIRECTOR

e TCD Crest & Recognition

¢ $50,000 TCD Advancement Bonus

* $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

¢ Infinity Bonus

e TCD Diamond Additions

e TCD Portrait on Eniva’s Wall of Fame

e President’s Club Challenges & Incentives

ROYAL CROWN DIRECTOR

o RCD Crest & Recognition

e $100,000 RCD Advancement Bonus

® $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

e |nfinity Bonus

e RCD Diamond Additions

® RCD Portrait on Eniva’s Wall of Fame

o Presidents Club Challenges & Incentives

EXECUTIVE CROWN DIRECTOR

e ECD Crest & Recognition

¢ $200,000 ECD Advancement Bonus

® $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

o Infinity Bonus

e ECD Diamond Additions

e ECD Portrait on Eniva’s Wall of Fame

e President’s Club Challenges & Incentives

REGIONAL VICE PRESIDENT

o RVP Crest & Recognition

® $500,000 RVP Advancement Bonus

® $100/$200 Lifestyle Bonus

¢ AM Builder Bonus

e Car Bonus

e |nfinity Bonus

® RVP Portrait on Eniva’s Wall of Fame

o ROLEX® Watch Presentation

o Presidential Club Challenges & Incentives

NATIONAL VICE PRESIDENT

e RVP Crest & Recognition

¢ $1,000,000 NVP Advancement Bonus

® $100/$200 Lifestyle Bonus

* AM Builder Bonus

e Car Bonus

¢ Infinity Bonus

e NVP Portrait on Eniva’s Wall of Fame

e ROLEX Diamond Additions

e Presidential Club Challenges & Incentives



SMART BUSINESS IS GOOD
BUSINESS. ENIVA PROVIDES
VALUABLE SMART BUSINESS
OPTIONS TO HELP OUR
MEMBERS. THERE ARE 7 SMART
BUSINESS OPTIONS AT ENIVA.
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01 CONSECUTIVE ORDER BONUS

02 1/2 PRICE SHIPPING & HANDLING

03 REFERRAL DISCOUNTS

04 BEGINNING MEMBER BUSINESS BONUS

05 ONGOING SmartOrder CASH REWARDS PROGRAM
06 BULK ORDER DISCOUNTS

07 WHOLESALE CLUB MEMBER BENEFITS
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CONSECUTIVE ORDER BONUS

When an individual gets started with Eniva, our goal
is to enhance their Wellness Experience by introducing
them to other life changing Eniva products. Dr. Ben
has selected some of his top recommendations from
the Eniva line and this is your chance to try them —FREE.

¢ Place a $39.00 product order in the month
following your first order = get a free bottle of
Efacor and supporting literature.

® Place a $39.00 product order in the month
following your second order = get a free
bottle of Vitamin D3 and supporting literature.

® Place a $39.00 product order in the month
following your third order = get a free box of
ResVante and supporting literature.

This bonus is only available to Members who meet the criteria
above and have an application date of June 2010 or later.
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1/2 PRICE SHIPPING & HANDLING

You can receive 1/2 price shipping and handling
when you designate your SmartOrder date to
process on the 4th or 7th of each month and have
an order totaling between $159 and $249 in product
sales (Bronze and Gold discounts excluded).
Handling charges reduced 50%. Shipping charge is
reduced 50% up to a $10 discount. SmartOrder
must successfully process on the 4th or 7th of the
month for discount to apply.
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LIFETIME REFERRAL DISCOUNTS

Eniva is a referral organization. When you share Eniva
products with others, we will provide you with
substantial savings. When a PC refers two or more
people to Eniva, they will receive wholesale
pricing for life. In order to obtain wholesale pricing,
at least two of your Personal Enrolled referrals must
have a 69 SV order within the same month and you
must have a qualifying order and SmartOrder on file.
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BEGINNING MEMBER BUSINESS BONUS

Like any other company, starting a business has
expenses. Our Business Bonus Program is designed
to help those who are beginning to build their
business. Once you qualify at the beginning
positions of Manager, Area Manager and Regional
Manager (see pasge 3), you are eligible to earn up
to $735 in Business Bonuses to help offset your
expenses while building your Eniva business.
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ONGOING SmartOrder CASH REWARDS
PROGRAM

The Eniva SmartOrder Rewards Program gives you

the opportunity to earmn up to 5% Cash Rewards

on all Eniva product purchases. As long as you are
on SmartOrder with a qualifying order, whatever your
order amount (SV product value), up to 5% of your
product order will generate Eniva cash reward points
that will act as Eniva cash towards the purchase of
future Eniva products. See SmartOrder Rewards
program flier in your Personal Online Office for full
program details.
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BULK ORDER DISCOUNTS

Saving money is easy anytime you order Eniva
products! Help your family stretch their wellness
dollars by receiving a Bronze or Gold discount.
Simply reach the minimum order amount and
automatic discounts will be applied to

your order.

Bronze: Order $250 - $998.99 at Wholesale price
and receive a 20% Discount.

Order $999 or more at Wholesale price
and receive a 30% Discount.

Gold:

07

WHOLESALE CLUB ($99.90)
MEMBER BENEFITS

There are several advantages to immediately
enroll with a Wholesale Club Kit at Eniva.

1) Lifetime wholesale pricing.
2) Free Product with each Gold Pack.
3) Override to Active Enroller of $25.

4) On first order receive up to $10 off
shipping cost.

5) 1-Year FREE Eniva customizable product
website, over $100 Value.

6) Additional Business Building tools.

¢ Wholesale Club Lifetime Membership stays active with a minimum of one
product order of $19 placed each year.

e The newly enrolled EWC member will be able to earn commissions and the
upline will have that newly enrolled member show as one of their qualified PE’s.

OENIVA
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